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Shimizu Corporation

FY2022 Modern Slavery and Human Trafficking Statement

This statement is made pursuant to Section 54, Part 6 of the United Kingdom (UK) Modern
Slavery Act 2015 and represents the policies and actions being taken to ensure that slavery and
human trafficking are not taking place in any part of Shimizu Corporation or its supply chain. In
this Statement, “slavery and human trafficking” refers to slavery, servitude, forced or
compulsory labour, human trafficking and other conducts defined in Section 54 (12), Part 6 of
the Modern Slavery Act 2015.

!

1. Our Business and Structure

Since our establishment in 1804, we, Shimizu Corporation, have been in the business of
Construction, Architecture, Engineering and Property Services, with our main business being
construction. We employ 10,845 staff (as of March 31, 2023) and our head office is in Tokyo.

2. Our Corporate Policies against Slavery and Human Trafficking

We understand that taking a proactive approach to prevent slavery and human trafficking
aligns with our corporate policy of maintaining fairness and transparency in business and
operating in accordance with a strict code of business ethics.

2.1 ESG Management

By fulfilling our social responsibilities through our business activities, we aim to increase the
trust of our stakeholders and to increase corporate value and achieve sustainable growth in
the medium to long term. To this end, we are promoting ESG management based on the
following three pillars:

E [Environment]: Contribute to a sustainable global environment;
5 [Society]: Coexistence with all our stakeholders; and
G [Governance]: Strict Compliance and Strengthened Risk Management.

We pursue thorough respect for human rights in the above S [Society] pillar. By doing so, we
require all employees to always respect human rights. We have also specified “respect for
human rights” as one of the materiality issues that we should tackle.




2.2 Shimizu Group’s Human Rights Policy

In December 2018, we introduced the Shimizu Group's Human Rights Basic Policy in
accordance with the United Nations Guiding Principles on Business and Human Rights as a
guideline for promoting human rights and fulfilling our responsibilities. The policy states that
we will not allow any forms of forced labour.

2.3 UN Global Compact

In March 2013, we became the first general contractor in Japan to become a participant in the
UN Global Compact.

As a Global Compact member, we reaffirm the principles of respect for human rights and the
elimination of all forms of forced and compulsory labour.

3. Supply Chain (Our subcontractors)

3.1 Control of the subcontractor supply chain

In the vast majority of the projects outside Japan in which we participate as a main contractor,
subcontractors’ employment of their subcontractors is subject to our approval.

3.2 Shimizu Group’s CSR Basic Procurement Policy

We have established the Shimizu Group’s CSR Basic Procurement Policy and the Shimizu
Group’s CSR Procurement Guidelines to build a sustainable supply chain. The Shimizu Group's
CSR Basic Procurement Policy sets forth our basic stance and we require our subcontractors
and suppliers to pursue their business activities in a manner in line with our basic policy
through the Shimizu Group’s CSR Procurement Guidelines. The following requirements are
stipulated in the Guidelines regarding respect for human rights.

. - Respect the diversity, unigue character, and individuality of employees.

- Prohibit discrimination on the basis of ethnicity, religion, nationality, age, sex, gender
identity, sexual orientation, disability, or otherwise and harassment that damages the
dignity of any individual.

- Prohibit child labour and forced labour in any form, whether domestically or abroad.

- Properly manage employees’ working hours, days off, and leave.

- Comply with laws and regulations on wages, such as the legal minimum wage, and
endeavour to ensure a wage level in consideration of a living wage.

- Respect employees' freedom of association and right to collective bargaining.

- Perform human rights due diligence, which is a process to identify, prevent and mitigate
human rights risks.

4. Risk Management

With a view to mitigating the risk that our supply chain or our own business is involved with
slavery or human trafficking, we have taken the following steps:




4.1 Self-Assessment

We set indicators to manage the progress of materiality issues including human rights. The
Sustainability Committee evaluates the results each year and enhances more efforts in the
following years. On top of that, the Board of Directors receives a report from the Sustainability
Committee on the progress of activity and elaborates the system to supervise it.

4.2 Internal Capacity Building

In order for us to improve our ability to identify and manage relevant risks on human rights in
our operations and supply chain, we recognise a need to build capacity internally, both in
relation to human rights generally and specifically in relation to forced labour and human
trafficking.

4.2.1 Human Rights Awareness-Raising

We have made significant efforts to raise our employees' awareness of human rights. Based on
the policies of our "Corporate Human Rights Enlightenment Promotion Committee", we oblige
all employees to attend human rights enlightenment training, and to be aware of and
understand the Shimizu Group's Human Rights Basic Policy, which has been incorporated in
our handbook regarding human rights.

4.2.2 Compliance Training

All our staff members are obliged to complete training on compliance and ethics annually. We
expect that this training reminds each staff member of the essence of our Code of Corporate
Ethics and Conduct and is one way in which we try to equip our staff to play a role in
el.liminating any illegal or unethical behaviour from our own business and our supply chain.

4.3 Contact Points

We have set up a Corporate Ethics Helpline as a point of contact to which any of our staff may
report illegal or suspicious behaviour and raise issues concerning human rights. This helpline
has been introduced to all our staff via compliance training and our internal network. In
addition, we have set up an external contact point on our external wehbsite which allows our
subcontractors and their employees to make reports or seek advice about illegal acts by those
related to our company or group. We are taking measures to prevent those who make a report
from suffering adverse consequences.

This statement has been approved by the Board of Directors and is signed by the
representative director of Shimizu Corporation.




June 30", 2023
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Kazuyuki Inoue

President and Representative Director

Shimizu Corporation
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